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RED

CMYK (%)
C:   25
M:  100
Y:   81
K:   21

RGB (%)
R:   157
G:   28
B:   48

HEX
#9D1C30

PANTONE 
7427 C

GREEN

CMYK (%)
C:   82
M: 44
Y:   59
K:   27

RGB (%)
R:   46
G:  96
B:   91

HEX
#2E605B

PANTONE:  Closest Equivalent
Pantone Colour Match
5455 CP 

BLACK

CMYK (%)
C:   0
M:  0
Y:   0
K:   100

RGB (%)
R:   0
G:   0
B:   0

HEX
#000000

PRIMARY COLOUR PALETTE

BRANDING COLOUR GUIDE 2019 UPDATE

THE GREEN COLOUR GRADIENT IS USED IN THE 
CORPORATE LOGO ICON INCLUDES A GRADIENT 
SHIFT FROM THE MAIN CORPORATE GREEN HUE TO 
A LIGHTER TINT (WITHIN ITS GAMUT RANGE).   THIS 
LINEAR GRADIENT CONSISTS OF THE 2 COLOURS 
LISTED: GREEN (Main) #2E605B, 
LIGHT GREEN TINT (Light) #C9E5E2

BUILDFORCE COLOUR GRADIENT

NOTE:
RECOMMENDED FOR 
DIGITAL + PRINT PURPOSES USE 
HEX CODE # AND RGB / CMYK 
VALUES FOR THIS SPECIFIC GREEN

To enrol, contact:
Adelle Byrne at abyrne@nlca.ca

INDUSTRY-DEVELOPED, INDUSTRY-APPROVED
1-866-793-6225  |  elearning.buildforce.ca

Introduction to Understanding 
Systemic Racism: 
A Guide for Leaders and Managers
Allows self-paced, online e-learning, accessible 24/7 
on desktop, tablet, and mobile devices.

ONLINE COURSE

The issue of systemic racism in the workplace has 
received considerable attention over the past 
several years. Even in their most benign forms, 
unconscious biases within an organization can 
have profound impacts on Black, Indigenous and 
People of Colour by limiting their potential for 
growth and eroding their personal wellbeing.

In recognition of the need for greater awareness 
around this subject, BuildForce Canada has 
developed the Introduction to Understanding 
Systemic Racism e-learning course. Created with  
the input of an advisory committee composed of 
professionals from Black, Indigenous and People  
of Colour communities within the construction 
industry, the program is designed to help industry 
leaders and managers gain a better appreciation of 
the issues around systemic racism, and to furnish 
them with tools to recognize, mitigate and eliminate 
the influence of unconscious bias on decision 
making within their respective organizations.

For leaders and managers. 

Use the best practices of inclusive organizations  
around the world to address issues of systemic racism. 

   Understand the concepts of racism, systemic 
racism, systemic bias, and unconscious bias.

   Understand the intent vs. impact dilemma. 

   Recognize and reduce your unconscious bias 
as a leader and manager. 

   Recognize different levels of systemic bias 
in your organization.

   Have a tool kit of strategies and supporting 
methods to eliminate/reduce systemic bias 
in your organization.

Approx. 3 hours

COURSE DURATION AVAILABLE 
LANGUAGES

SUPPORTED BROWSERS SUPPORTED  
OPERATING SYSTEMS

$100

PRICE

$

 1 credit

http://elearning.buildforce.ca
mailto:abyrne@nlca.ca



